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Abstract 

Fraud occurs a lot in the corporate environment according to the fraud triangle theory, fraud occurs because of three audit 

standards, namely pressure, opportunity and opportunity. such as financial fraud, data manipulation, not complying with 

standard operating procedures. Therefore the authors took this research with the aim of analyzing the effect of internal 

control and organizational culture on fraud prevention at PT Swabina Gatra. This study aims to determine the effect 

between the independent variable and the dependent variable. The sample for this study consisted of 36 respondents who 

were employees of PT Swabina Gatra who had positions equivalent to directors, managers, unit managers, and supervisors. 

This study uses instrument tests such as validity and reliability tests, classical assumption tests which include normality 

tests, multicollinearity tests, and heterocodicity tests, followed by hypothesis testing and determination tests. The results 

showed that the internal control variable had an effect on fraud prevention, while the organizational culture variable had 

no effect on fraud prevention. 
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1.Introduction  

Fraud is another term for fraudulent acts committed with the aim of obtaining personal gain that harms others in an 

unauthorized or unethical manner. Every company certainly has the same main goal, which is to strengthen and develop 

company value. To achieve this, it is important for companies to protect their assets from potential fraud, both committed 

by internal and external parties. To overcome the potential for fraud, internal audit is needed in the company, which aims 

to increase effectiveness and efficiency based on its duties, namely evaluating a system and procedures that have been 

prepared correctly and systematically and whether they have been implemented according to standards, through 

observation, research, and examination of the implementation of tasks that have been delegated in each organizational unit 

(Fahmi and Syahputra 2019)  

Fraud prevention is an integrated effort that can reduce the occurrence of factors that underlie fraud (Anggoe and 

Reskino 2023). Fraud or fraud is a crime that can be combated in two ways, namely prevention and detection.According 

to experts, detected fraud or fraud is only a small part of all cases of fraud that actually occur.Therefore, the main effort 

should be on prevention. Fraud prevention is a series of actions designed to detect, prevent, and reduce the possibility of 

fraud in various sectors, such as business, finance, and government (ACFE Asosiasi Pemeriksa Penipuan Bersertifikat 

2017). The first factor that might prevent fraud in the company is organizational culture. Fraud prevention can be done 

with several steps, namely, Strong Internal Control by Implementing a good internal control system, such as 

synchronization of tasks, transaction authorization, and periodic reporting, can prevent and detect condition activity early,  

Whistleblower Policy by Providing a safe channel for employees to report suspicious activity without fear of compensation. 

This policy is important to create a transparent and safe work environment (Wells, 2017).  

PT Swabina Gatra is one of the subsidiaries of PT Semen Indonesia, which is engaged in the Service Provider and 

Production of Bottled Drinking Water (AMDK) which includes products and services such as Swa Facility Management, 

SWA Fresh, SWA Tour and Travel, SWA Digital Solution, and SWA Academy. In an increasingly complex and 

competitive business world, the threat of fraud is one of the crucial issues that companies must face.Fraud that occurs, 

whether in the form of manipulation of financial statements, misuse of assets, or other actions that harm the company, can 

have a negative impact on business continuity and damage the company's reputation in the eyes of stakeholders 

(Ardianingsih & Setiawan, 2023).Therefore, companies need to implement effective strategies to prevent fraud.  Fraud that 

occurs, whether in the form of manipulation of financial statements, misuse of assets, or other actions that harm the 



Indonesian Vocational Research Journal 

ISSN 2828-5719, E-ISSN 2829-1883 

Vol. 4, No.1; 2024 

Published by Vocation and Certification Unit of UMG 

 

8 
 

company, can have a negative impact on business continuity and damage the company's reputation in the eyes of 

stakeholders (Ardianingsih & Setiawan, 2023). Therefore, companies need to implement effective strategies to prevent 

fraud.  The case of fraud that has occurred in the environment of a subsidiary (grandson of the company) of Semen 

Indonesia is related to findings that contain many problems in the examination of financial statements during the first 

semester of 2023, this was conveyed by the Chairman of BPK Ismi Yatun to the DPR, namely saying, the potential value 

of state losses from thousands of findings reached Rp 18.19 trillion. In this case Fraud that occurs in a company is 

inseparable from the culture that is formed from individual or group habits in the company's organization (Dinata et al., 

2018). Fraud in the world of organizations can be committed by unscrupulous employees both at the lower management 

level and at the upper management level. Therefore, in preventing fraud, a healthy organizational culture and good internal 

control are needed and can be applied by company employees. 

The internal control system is a process that is influenced to provide reasonable assurance that the organization's 

objectives can be achieved through:  efficiency and effectiveness of operations, presentation of reliable financial 

statements, compliance with applicable laws and regulations.  The internal control system in this study emphasizes the 

planning and control that has been prepared which has an influence on decision making. Good management must be able 

to maintain and manage company assets from fraud, so the company needs effective internal control. The government 

internal control system according to PP Number 60 of 2008 concerning SPIP is an integral process of actions and activities 

carried out continuously by the leadership and all employees to provide adequate assurance of the achievement of 

organizational goals through effective and efficient activities, reliability of financial reporting, safeguarding State assets, 

and compliance with laws and regulations. The internal control system is designed to protect organizational assets, ensure 

financial reporting, and ensure compliance with policies and regulations (Dinanti, Situmorang, and Machdar 2024). If the 

internal control of a company is weak, the possibility of errors and fraud is very large. Conversely, if internal control is 

strong, then the possibility of errors and fraud can be minimized (Anggraeni 2018). Even if errors and fraud still occur, 

they can be recognized quickly and corrective actions can be taken as early as possible.Research conducted by (Wonar, 

Falah, and Pangayow 2018), (Akhyaar et al. 2022) and (Priandini and Biduri 2023) revealed that Internal Control has no 

significant effect on fraud prevention. But in contrast to research according to (Rustandy, Sukmadilaga, and Irawady 2020), 

(Septiani, Kuntadi, and Pramukty 2023) and (Faradila et al. 2022) which reveals that the better internal control will have 

an impact on the better fraud prevention. The implementation of effective internal control is expected to help management 

safeguard company assets from fraud. If the implementation of the company's internal control is ineffective, the gap for 

employees to commit fraud is wider. Conversely, if the implementation of the company's internal control is effective, the 

gap for employees to commit fraud will be narrower (Afwah and Nurwulan 2022). 

The culture formed from individual or group habits in corporate organizations can lead to fraud (Dinata, Irianto, 

and Mulawarman 2018) The occurrence of fraud in the company needs to be prevented by implementing a good 

organizational culture. Organizational culture is the norms, values, assumptions, beliefs, habits made in an organization 

and approved by all members of the organization as guidelines or references in the organization in carrying out its activities 

both for employees and for the benefit of others (Jeandry and Mokoginta 2021). Building a culture of honesty and high 

ethics can prevent fraud in a company. An ethical and transparent organizational culture plays a role in creating a conducive 

work environment, where individuals are motivated to act in accordance with high moral standards. (Sholehah and Ishak 

2020) state that organizational culture shapes the mindset and behavior of employees in facing internal challenges, 

including the risk of fraud.A strong culture suppresses unethical actions, thereby reducing the chance of fraud. The results 

of research conducted by (Anggraeni, Sailawati, and Malini 2021), (Wilda, Waru, and Pramukti 2024), and (Ariskayanti 

and Sumadi 2023) stated that organizational culture has a positive and significant effect on fraud control, in contrast to 

research according to the authors (Mulyanto, Dewi, and Sabtohadi 2021) that organizational culture has no effect on fraud 

prevention. A good organizational culture can be done by building ethical leadership, ethical value bases, and ethics 

programs so that it can build a corporate culture that is far from fraud (Tama, Wijaya, and Nurhayati 2022) 

Based on the description of this background, the authors see a problem related to the role of internal control and 

organizational culture in preventing fraud at PT Swabina Gatra.Therefore, researchers want to further examine whether 

there is an effect of internal control and organizational culture on fraud prevention. 

 

Fraud Triangle Theory 

This fraud triangle theory is an idea that examines the causes of fraud (Kusumawati and Khoir 2020). The fraud 

triangel theory was first expressed by Cressey (1950), stating that there are three elements that cause fraud called the 

triangle, the three elements are as follows: 

1. Pressure, namely the incentive / pressure / need to commit Fraud. Pressure can cover almost anything including 

lifestyle, economic demands, and others including financial and non-financial matters. non-financial factors 

include; position, personal failure, business failure, adversity in solitude, bad habits, and resentment / hatred..  

2. Opportunity, is a situation that opens up opportunities to allow fraud to occur.Usually occurs due to weak internal 

company controls, lack of supervision and abuse of authority.  

3. Rationalization, i.e. seeking justification before committing a crime, not afterwards.Rationalization is necessary 

to go against the law in order to maintain the identity of the fraudster. 
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This fraud triangel theory is used as a grand theory in this study, because in Cressey's idea (Cressey 1950) explains 

that there are three elements that influence fraud, namely pressure, opportunity, and rationalization. This is in accordance 

with the variables used in this study, namely internal control and organizational culture. If these two variables are applied 

effectively at PT Swabina Gatra, the potential for fraud can be minimized. 

 

The Effect of Internal Control on Fraud Prevention 

The concept of the fraud triangle (Fraud Triangle) has three audit standards consisting of pressure, opportunity or 

opportunity, and rationalization.In the internal control system, using the second audit standard, namely opportunity or 

opportunity. Because a strong internal control system is needed. For this reason, the attitude of transparency and 

accountability plays a very important role in minimizing the level of fraud or irregularities so that it can provide accurate 

information and in accordance with the procedures carried out. If the control system is weak, there will be more 

opportunities for fraud.  

Internal control is part of a system used by management to regulate and direct each of its activities.For this reason, 

with the implementation of good internal control, the company can direct every operational activity of the company so that 

fraud is minimal.In accordance with the results of research conducted (Wonar et al. 2018) and (Angkotta, Kainama, and 

Tomasoa 2024) that internal control has a positive and significant effect on fraud prevention.Based on the theory and 

previous research listed above, the following hypothesis can be formed: 

H1 : Internal Control has a positive effect on Fraud Prevention 

 

The Effect of Organizational Culture on Fraud Prevention 

Organizational culture can be defined as a system of values, beliefs, assumptions, or norms that have long been 

valid, agreed upon and followed by members of an organization as a guide to behavior and solving organizational problems. 

(Jeandry and Mokoginta 2021). In the application of organizational culture, the concept of the fraud triangle used is 

rationalization, which is the attitude shown by the perpetrator by justifying the actions taken.This refers to the attitude, 

character or value system adopted by the perpetrator. 

From the explanation above, it can be concluded that it is likely that a fraud occurs when the work environment has 

weak integrity, is not strong control, loses accountability, or is under great pressure, so it is inevitable that someone will 

commit dishonesty.The higher the organizational culture, and the formation of a better work environment climate 

conduciveness will lead to higher and better fraud prevention. In accordance with the results of research conducted  

(Ariskayanti and Sumadi 2023), (Priyanto and Aryati 2016), (Tama et al. 2022) and (Natalia and Coryanata 2018) 

Organizational culture has a positive and significant effect on fraud control.Based on the theory and previous research 

listed above, the following hypothesis can be formed: 

H2 : Organizational Culture has a positive effect on Fraud Prevention 

 
 

Figure 1. Conceptual Framework 
 

Based on Figure 1 in the conceptual framework above, it can be seen that the independent variables in this study 

are symbolized by letters (X), so that they can be explained in the following order: Internal Control (X1) and Organizational 

Culture (X2). Fraud prevention is the dependent variable which is symbolized by the letters (Y), and in this study data 

analysis techniques are used using Multiple Linear Regression. The purpose of this study was to obtain empirical evidence 

regarding the effect of internal control and organizational culture on Fraud Prevention. 

 

2. Research Methods 

Research Type and Location 

J he type of research used is quantitative research. This research was conducted at PT Swabina Gatra which is 

located at Jl. RA Kartini No.21A, East Injen, Sidomoro, Kec. Kebomas, Gresik Regency, East Java 61122. 

 

 

Population and Research Sample 

Internal Control (X1) 

Fraud Prevention (Y) 

Organizational Culture (X2) 
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The population used is employees of PT Swabina Gatra, totaling 237 employees.The sample determination was 

carried out using purposive sampling method, namely the selection of samples based on the criteria desired by the 

researcher. This is done so that the data obtained is in accordance with the research objectives and can be relatively 

compared with the results of previous studies. The criteria as a means of consideration in this study are as follows: 

1. Employees of PT Swabina Gatra who serve as Directors, Managers, Unit Managers and Supervisors. 

2. Employees of PT Swabina Gatra who have worked for more than 1 year. 

By using purposive sampling technique, it is expected that the selected sample can provide more relevant and representative 

data in accordance with the research focus. 

 

Research Data Source 

The types and sources of data used are primary data obtained in the form of answers to questionnaires from 

respondents which include several statements related to internal control and organizational culture. 

 

Data Collection Techniques and Data Analysis 

The data collection technique used is a questionnaire method with measurement variables using a Likert scale. 

Questionnaire data in the form of statements was distributed to respondents to determine the effect of the independent 

variable on the dependent variable. The data analysis techniques used are validity test, classical assumption test, hypothesis 

testing and multiple linear regression analysis, with the help of the SPSS 27 application. 

 

3 Results and Discussion 

3.1  Research Results 

3.1 1 Data Instrument Test Results 

3.1.1.2 Validity Test 

The Internal Control variable (X1), consists of 6 statements, the Organizational Culture variable (X2), consists of 

6 statements, and the Fraud Prevention variable (Y) consists of 6 statements. The results of the validity test using SPSS, 

obtained the following results: 

Table 1.Internal Control Validity Test Results 

Based on the table above, the validity analysis test results show that all statement items in the Internal Control 

variable (X1) have a correlation coefficient value greater than 0,3.Thus, all items are declared VALID. 

 

Table 2. Organizational Culture Validity Test Results 

Correlations 

 X2 

X2.1 Pearson Correlation ,337* 

X2.2 Pearson Correlation ,456** 

X2.3 Pearson Correlation ,691** 

X2.4 Pearson Correlation ,489** 

X2.5 Pearson Correlation ,622** 

X2.6 Pearson Correlation ,732** 

 
N 36 

Correlations 

 X1 

X1.1 Pearson Correlation ,603** 

X1.2 Pearson Correlation ,588** 

X1.3 Pearson Correlation ,600** 

X1.4 Pearson Correlation ,592** 

X1.5 Pearson Correlation ,552** 

X1.6 Pearson Correlation ,697** 

N 36 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

Based on table 2. the validity analysis test results show that all statement items on the Organizational Culture 

variable (X2) have a correlation coefficient value greater than 0,3. Thus, all items are declared VALID. 

 

Table 3. Fraud Prevention Validity Test Results 

Correlations 

 Y 

Y1 Pearson Correlation ,505** 

Y2 Pearson Correlation ,442** 

Y3 Pearson Correlation ,572** 

Y4 Pearson Correlation ,444** 

Y5 Pearson Correlation ,465** 

Y6 Pearson Correlation ,333* 

N 36 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

Based on table 3, the validity analysis test results show that all statement items on the Fraud Prevention variable 

(Y) have a correlation coefficient value greater than 0.3.Thus, all items are declared VALID. 

 

3.1.1.2 Realibility Test 

Table 4 Realibility Test Result X1 X2 Y 

Reliability Statistics 

 Cronbach's Alpha N of Items 

X1 ,741 7 

X2 ,713 7 

Y ,641 7 

Based on table 4 The results of the reliability test of the Internal Control (X1), Organizational Culture (X2) and 

Fraud Prevention (Y) variables in the table show that the Cronbach's alpha value exceeds the minimum requirement of 0.6.  

Thus it can be said that all questionnaires from these three variables are reliable so that they can be used for further data 

analysis. 

 

3.1.2 Classical Assumption Test Results 

3.1.2.1 Normality Test Results 

Table 5. Normality Test Results 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized Residual 

N 36 

Normal Parametersa,b Mean ,0000000 

Std. Deviation 2,25279681 

Most Extreme Differences Absolute ,074 

Positive ,074 

Negative -,073 

Test Statistic ,074 

Asymp. Sig. (2-tailed) ,200c,d 
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Based on table 5 testing residual normality, it can be seen that the sig value result is 0.200 which is greater than 

0.05 so that based on the decision-making criteria it can be concluded that the data studied passes the normality test which 

means that the residual data in this study is normally distributed. 

 

3.1.2.2 Hasil Uji Multikolinieritas 

Table 6. Multicollinearity Test Results 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

X1 ,558 1,792 

X2 ,558 1,792 

a. Dependent Variable: Y 

Based on table 6, the Multicollinearity Test Results show that the Internal Control variable has a tolerance value 

of 0.558> 0.01 and a VIF value of 1.792 < 10. The Organizational Culture variable has a tolerance value of 0.558> 0.01 

and a VIF value of 1.792 < 10. which means that there is no muticollinearity in each independent variable consisting of the 

Internal Control variable (X1) and Organizational Culture (X2). 

 

3.1.2.3 Heteroscedasticity Test Results 

Table 7. Heteroscedasticity Test Results 

Correlations 

 X1 X2 Unstandardized Residual 

Spearman's rho X1 Correlation Coefficient 1,000 ,701** ,022 

Sig. (2-tailed) . ,000 ,900 

N 36 36 36 

X2 Correlation Coefficient ,701** 1,000 ,061 

Sig. (2-tailed) ,000 . ,722 

N 36 36 36 

Unstandardized Residual Correlation Coefficient ,022 ,061 1,000 

Sig. (2-tailed) ,900 ,722 . 

N 36 36 36 

**. Correlation is significant at the 0.01 level (2-tailed). 

Based on table 7 Heteroscedasticity Test Results using the spearmen test that the sig value (2-tailed) Internal 

Control Variable (X2) is 0,900> 0,05.The Organizational Culture variable (X2) has a value of 0.722> 0,05. 

 

3.1.3 Multiple Linear Regression Test Results 

Table 8. Multiple Linear Regression Test Results 

Coefficientsa 

Model 

Unstandardized Coefficients Standardized Coefficients t 

Sig. B Std. Error Beta  

1 (Constant) 11,303 3,134  3,606 ,001 

X1 ,352 ,148 ,426 2,376 ,023 

X2 ,234 ,155 ,271 1,514 ,139 
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a. Dependent Variable: Y 

         Based on table 8, this study uses multiple linear regression tests to determine whether or not there is an effect of the 

Internal Control and Organizational Culture variables on Fraud Prevention in this study. In Table 8, the multiple linear 

regression equation is obtained, namely: 

Y= 11,303+0,352X1+0,234X2 

a. Value α 11.303 is a constant that shows if the Internal Control and Organizational Culture variables are declared 

constant at zero, then the value of Employee Performance is equal to 11,303. 

b. β1 (regression coefficient value X1) of 0,352 shows that Internal Control has a positive sign on Employee 

Performance, this illustrates that if the Internal Control variable increases, then Fraud Prevention will also increase 

by 0,352. 

c. β2 (regression coefficient value X2) of 0,234 indicates that Quality has a positive sign on Employee Performance, 

and if the Organizational Culture variable increases, then Fraud Prevention will also increase by 0,234.. 

 

3.1.4 Hypothesis Test Results 

3.1.4.1 Partial Test Results (T Test) 

Partial Test Results (T Test) 

Coefficientsa 

Model 

Unstandardized Coefficients Standardized Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 11,303 3,134  3,606 ,001 

X1 ,352 ,148 ,426 2,376 ,023 

X2 ,234 ,155 ,271 1,514 ,139 

a. Dependent Variable: Y 
 

Partial test (T test) is used to determine the effect between the variables of Effectiveness and Quality of the ERP system 

on Employee Performance partially provided that the sign value <0,05 or the T Count value> T Table value, where the T 

Table is obtained from N-K, where N is the number of samples and K is the number of independent and dependent variables. 

So that dF = N-K = 36-3 = 33, then T Table is obtained at 1,692.  

a. The Internal Control variable obtained a significance value of 0,023 <0,05 while the T Count shows a value of 

2,376> 1,692, so H1 is accepted, which means that Internal Control has an effect on fraud prevention. 

b. The Organizational Culture variable obtained a significance value of 0,139>0,05 while the T count shows a value 

of 1,514 <1,692, so H2 is rejected, which means that Organizational Culture has no effect on fraud prevention. 

 

3.1.4.2 Simultaneous Significance Test Results (F Test) 

Table 10. Simultaneous Significance Test Results (F Test) 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 122,677 2 61,339 11,396 ,000b 

Residual 177,628 33 5,383   

Total 300,306 35    

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 

Based on table 10, it can be seen that the result of F count is 11,396 with a significance level of 0,000. This 

simultaneous test can be obtained by comparing the Fcount value with the Ftable value obtained by means of df1 = K-1 

where K is the number of independent and dependent variables. Then the df2 value is determined by the N-K formula, 

where N is the number of research samples. Based on the results of the calculation, the results obtained df1 2 (3-1) and df2 

at 33 (36-3). Then the Ftable value obtained is 3,285.  

Thus, the results show that F Count 11,396> F Table 3,285 with a significance level of 0,000 <0,05.This can be 

interpreted that the effect of the independent variables simultaneously has a significant effect on the dependent variable 

used to determine the effect between the variables of Internal Control and Organizational Culture on Fraud Prevention. 
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3.1.5 Test Results of the Coefficient of Determination (R2) 

Table 11. Determination Coefficient Test Results (R2) 

Model Summaryb 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 ,639a ,409 ,373 2,320 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 

Based on table 9, it is known that the coefficient of determination is 0.409.  This value means that the Internal 

Control (X1) and Organizational Culture (X2) variables are simultaneously able to influence company performance by 

40,9%, while the remaining 59,1% is influenced by other factors not observed in this study. 

 

3.2 Discussion 

3.2.1 The Effect of Internal Control on Fraud Prevention 

The results of the first hypothesis show that internal control has an effect on fraud prevention. Based on the results 

of hypothesis testing, the sig value is 0,023 <0,05, while the t-count shows a value of 2,376> 1,692, so it can be concluded 

that H1 is accepted, which means that internal control has an effect on fraud prevention. This finding is in line with the 

fraud triangle theory which explains that Fraud Prevention has 3 audit standards consisting of pressure, opportunity or 

opportunity, and rationalization In this study, the effect of internal control on fraud prevention shows that the better internal 

control is implemented, the less opportunity for the perpetrator to exploit existing gaps. This research is in line with research 

(Ariskayanti and Sumadi 2023) Internal control affects fraud prevention. 

3.2.2 The Effect of Organizational Culture on Fraud Prevention 
The results of the second hypothesis show that organizational culture has no effect on fraud prevention. Based on 

the results of hypothesis testing, the sig value is 0,139> 0,05, while the t-count shows a value of 1,514 <1,692, so it can be 

concluded that H2 is rejected, which means that organizational culture has no effect on fraud prevention, therefore testing 

H2 is stated to be out of sync with the fraud triangle theory because organizational culture has no effect on fraud prevention. 

This research is in line with research (Mulyanto et al. 2021), namely that organizational culture has no effect on fraud 

prevention.  

 

4. Conclusion 

This study was conducted to analyze the effect of internal control and organizational culture on fraud 

prevention.Internal control affects fraud prevention.This shows that the higher the level of internal control of the company, 

the higher the level of fraud prevention in the company. Organizational culture has no effect on fraud prevention, this 

shows that this is because the organizational culture that grows in the swabina gatra company is good, causing employees 

to get used to it and resulting in this organizational culture has no effect on fraud prevention. Suggestions for further 

research are to further increase research variables, use a variety of research methods using a qualitative method approach 

or mixed methods to dig deeper into non-quantitative aspects of their employees. 

 

5. References 

Acfe asosiasi pemeriksa penipuan bersertifikat. 2017. “pencegahan dan pencegahan penipuan.” 

Afwah, siti nur, and liza laila nurwulan. 2022. “pengaruh komite audit, kompetensi auditor internal dan efektivitas 

pengendalian internal terhadap pencegahan kecurangan (fraud)(studi pada pt pos indonesia persero).” 

Akhyaar, kivaayatul, anissa hakim purwantini, naufal afif, and wahyu anggit prasetya. 2022. “pengaruh kepatuhan 

pelaporan keuangan, sistem pengendalian internal dan whistleblowing system terhadap pencegahan fraud 

pengelolaan dana desa.” Krisna: kumpulan riset akuntansi 13(2):202–17. 

Anggoe, megawati, and reskino reskino. 2023. “pengaruh pengendalian internal, whistleblowing system, dan komitmen 

organisasi terhadap pencegahan kecurangan dengan moralitas individu sebagai variabel moderasi.” Jurnal akuntansi 

trisakti 10(1):31–50. 

Anggraeni, diestyani. 2018. “pengaruh pengendalian internal terhadap pencegahan kecurangan (fraud)(studi kasus pada 

pd. Bank perkreditan rakyat (bpr) naripan kota bandung).” 

Anggraeni, nyoria mersa, sailawati sailawati, and niken elok larasatining malini. 2021. “pengaruh whistleblowing system, 

sistem pengendalian internal, budaya organisasi, dan keadilan organisasi terhadap pencegahan kecurangan.” Jurnal 

akuntansi keuangan dan bisnis 14(1):85–92. 

Angkotta, anatasia z., maryoni s. Kainama, and theodora f. Tomasoa. 2024. “analisis pengaruh pengendalian internal 

terhadap pencegahan fraud pada pt. Bank tabungan negara (persero) kc. Ambon.” Kupna akuntansi: kumpulan artikel 

akuntansi 5(1):92–105. 

Ariskayanti, i. Gusti ayu made novi, and ni komang sumadi. 2023. “pengaruh kompetensi badan pengawas, budaya 

organisasi dan sistem pengendalian internal terhadap pencegahan fraud.” Hita akuntansi dan keuangan 4(4):97–106. 



Indonesian Vocational Research Journal 

ISSN 2828-5719, E-ISSN 2829-1883 

Vol. 4, No.1; 2024 

Published by Vocation and Certification Unit of UMG 

 

15 
 

Cressey, donald r. 1950. “other people: a study in a social psychology of embezzlement.” Glenco, il, freepress. 

Dinanti, dara, puthree maria situmorang, and nera marinda machdar. 2024. “pengaruh penerapan pengendalian internal dan 

probity audit terhadap pencegahan kecurangan dalam pengadaan barang dan jasa.” Musytari: neraca manajemen, 

akuntansi, dan ekonomi 5(11):131–40. 

Dinata, ruri octari, gugus irianto, and aji dedi mulawarman. 2018. “menyingkap budaya penyebab fraud: studi etnografi di 

badan usaha milik negara.” Jurnal economia 14(1):66–88. 

Fahmi, muhammad, and muhammad ridho syahputra. 2019. “peranan audit internal dalam pencegahan (fraud).” Liabilities 

(jurnal pendidikan akuntansi) 2(1):24–36. 

Faradila, annisa, zania aprilia, sherly salma zulfa, and risky rahmadani gusti. 2022. “pengaruh pengendalian internal 

terhadap upaya pencegahan fraud pada pt fuji seimitsu indonesia.” E-prosiding akuntansi 3(1). 

Jeandry, gregorius, and rena mustari mokoginta. 2021. “pengaruh sistem pengendalian internal, budaya organisasi, 

proactive fraud audit, dan whistleblowing system terhadap pencegahan fraud dalam pengelolaan dana bos (studi 

empiris pada sekolah dasar kota ternate).” Jurnal trust riset akuntansi 9(1). 

Kusumawati, eny, and akmalia khoir. 2020. “analisis fraud triangle untuk mendeteksi financial statement fraud.” 

Indonesian journal of accounting and business 2(1):44–58. 

Mulyanto, mulyanto, intan candra dewi, and joko sabtohadi. 2021. “pengaruh akuntabilitas, kesesuaian kompensasi, 

pengendalian intern, motivasi, budaya organisasi, dan asimetri informasi terhadap potensi kecurangan dana desa 

(studi pada desa se-kabupaten kudus).” Media bina ilmiah 16(3):6607–16. 

Natalia, lidia, and isma coryanata. 2018. “pengaruh penerapan pengendalian internal, komitmen organisasi dan budaya 

organisasi terhadap kecenderungan kecurangan (fraud) pada perusahaan pembiayaan kota bengkulu.” Jurnal 

akuntansi 8(3):135–44. 

Priandini, errika al mufidah, and sarwenda biduri. 2023. “pengaruh kompetensi sumber daya manusia, whistleblowing 

system, moralitas individu, dan sistem pengendalian internal terhadap pencegahan fraud dalam pengelolaan dana 

bumdes di kabupaten sidoarjo.” Innovative technologica: methodical research journal 2(4):13. 

Priyanto, agung, and titik aryati. 2016. “analisis pengaruh budaya organisasi dan sistem pengendalian internal terhadap 

pendeteksian dan pencegahan fraud.” Jurnal informasi, perpajakan, akuntansi, dan keuangan publik 11(2):89–104. 

Rustandy, teddy, citra sukmadilaga, and cahya irawady. 2020. “pencegahan fraud melalui budaya organisasi, good 

corporate governance dan pengendalian internal.” Jurnal pendidikan akuntansi & keuangan 8(2):232–47. 

Septiani, anggi kirana, cris kuntadi, and rachmat pramukty. 2023. “pengaruh budaya organisasi, moralitas individu, dan 

pengendalian internal terhadap pencegahan kecurangan.” Jurnal economina 2(6):1306–17. 

Sholehah, nur lazimatul hilma, and parmin ishak. 2020. Kecurangan akuntansi: ditinjau dari pengendalian internal, 

moralitas dan personal culture. Cv aa. Rizky. 

Tama, irinda fazera, anggita langgeng wijaya, and puji nurhayati. 2022. “pengaruh whistleblowing system, peran 

pengendalian internal, dan budaya organisasi terhadap pencegahan fraud pada rumah sakit rujukan pasien covid-19 

kota madiun.” In simba: seminar inovasi manajemen, bisnis, dan akuntansi. Vol. 4. 

Wilda, wilda, tenri waru, and andika pramukti. 2024. “pengaruh pengendalian internal, budaya organisasi, dan risk 

management terhadap pencegahan fraud melalui good corporate governance sebagai variabel intervening (studi kasus 

badan pengelolaan keuangan dan aset daerah kota makassar).” Seiko: journal of management & business 7(1):574–

88. 

Wonar, klara, syaikhul falah, and bill j. C. Pangayow. 2018. “pengaruh kompetensi aparatur desa, ketaatan pelaporan 

keuangan dan sistem pengendalian intern terhadap pencegahan fraud dengan moral sensitivity sebagai variabel 

moderasi.” Jurnal akuntansi, audit, dan aset 1(2):63–89. 

 

 


